


















2 1999 Mentor Catalog 

Douglas Beauchamp 
Executive Di rector 

Lane Arts Council 

Phone: 

Fax: 

email: 

541.485.2278 

541.485.2478 

lanearts@efn.org 

Mentor Interests: Available for appointments, assistance in internships in the area of arts management; provide references/connec­

tions to others in the field. 

Douglas Beauchamp received a B.A in visual art and an M.A in photography/visual arts from California State University at Humboldt. 

Presendy, he is the Executive Director of the Lane Arts Council, a regional arts agency that is responsible for supporting the diversity 

of artists and art programs that exist in Lane County. Douglas supervises financial management and database systems and acts as a liai­

son for the arts, providing training and consulting services for artists and arts organizations. He also oversees program development 

(i.e. arts education programs in the schools), fundraising and public information regarding advocacy for the arts. 

Kassia Dellabough 
Executive Di rector 

Insti tute for Creative Learning 

Phone: 

email: 

541-744-6215

i cl@earthlink.net 

Mentor Interests: Real-world skills in administration, marketing. design and general management. She can work directly with SUI­

dents to clarify career goals. 

Kassia Dellabough received her master's degree in Arts Administration and a Certificate in Women's Studies from the UO, and an Art 

Therapy certificate from the NWICAT. In 1998 she became a Certified Career Development Facilitator (CDF). Kassia worked at the 

University of Oregon Continuation Center from 1987 until 1998. She started a new company The Institute for Creative Leaming in 

1998. Her specialty is program development, consulting and training in her favorite content areas: Schmoozing. Creativity, Design, 

Career Development and Teaching Skills. 

Bill Flood 

Community Development and Arts Education Coordinator 

Oregon Arts Commission 

Phone: 

Fax: 

email: 

503.986.0083 

503.986.0260 

Bil.Flood@state.or.us 

Mentor Interests: Community Cultural Development and how we as cultural workers can help to create better places. 

Bill Flood has worked as a consultant in the area of community cultural development for the past twelve years. In 1996, he took the 

position as the Community Development and Arts Education Coordinator of the Oregon Arts Commission (OAC). The program 

· serves the entire state; therefore Bill is often on the road visiting community arts organizations throughout Oregon. Bill's formal edu­

cation consists of a B.A in social work from the University of Missouri and an M.A in Community Systems Planning and Developing

from Pennsylvania State University. Bill hobbies include dance, research, folk cultures and gardening. He is a member of the Alliance

for Cultural Democracy and is a strong advocate of cultural right as human right.

Elizabeth Hoffman 
Textile Speci ali st, Educator 

Phone: 

email: 

541.752.6648 

ehoffman@oregon.uoregon.edu 

Mentor Interests: art education curriculum development, teaching and evaluation, independent projects in fiber art, visionary arts, 

art and gender and art of place. 

Elizabeth Hoffman was educated at the University of Oregon as an art educator �d completed her dissertation in I 991. The focus of 

her work was "The Murder Quilt" that was made in Yamhill County in 1915. Elizabeth makes quilts and is active in the Mary's River 

Quilt Guild and is a OCH Chautauqua speaker about quilt history. She has been an educator for the past 20 years with high school 

and university teaching experience. Her research focuses on how place influences who we are and how we learn. Bizabeth was born 

and raised in Oregon and is convinced that this is the best place in the world to live. 





































easily become a writer, curator, dancer or lighting technician, often by holding a 
supplementary non-arts job, and still have the option of entering another profession if the arts 
proved to be unsatisfactory. As this generation of arts workers has aged, however, the 
expectation of making money has increased. In part, this higher expectation can be viewed as a 
natural characteristic of becoming older and desiring increased material comfort. In the case of 
the highly educated baby boom generation, however, this natural expectation may have been 
accentuated for arts workers by the exceptional financial success that has been achieved by 
many of their non-arts peers who have used their college educations to obtain high incomes. 

As expectations of making money have been escalating for veteran arts workers, their actual 
wages have been increasing as well. The problem is that the expectatiOI').S have increased at a 
faster rate than the actual levels of compensation. One of the common stories among young 
performing artists of the 1960s was their pilgrimage to a large city, usually New York, where 
they worked for almost no wages for some theater or dance company. In those years, an entry 
level job for a college graduate might be $5-8,000 for a position in teaching, accounting or 
management. For these young performing artists, however, survival was a matter of living in 
shared housing, earning money in a menial part time job, and maybe receiving assistance 
from parents. So, while these young performers were usually aware that their worth on the 
open job market was $5-8,000, they might accept little or no compensation with few regrets. In 
effect, they were donating all or most of the value of their labor to the dance or theater 
company in which they worked. 

Today, these same arts workers are in their forties and fifties. At this point in their careers, 
they may be earning annual wages of $25-40,000, no longer living in shared housing, and 
almost certainly receiving no help from their parents. Moreover, the open job market has far 
fewer opportunities for their skills, and the time for developing the qualifications to enter a 
new career is past or becoming short. For many of these veterans, the realities of acquiring 
equity in a house, saving for retirement, obtaining medical insurance, or helping their 
children through college have become grim. Given their levels of education, advanced skills 
and seniority, these veterans feel entitled to incomes more in the range of $50-75,000, and yet 
only a small fraction of them, especially in small and medium size arts organizations, are able 
to reach this expectation. The net effect, then, is that the veterans are giving up more income 
to work in the arts today than they were in the early years of the Ford era, and the pressure of 
their need for increased income is a major cause of their exodus from the field. 

In the bygone days of the early Ford Era, labor exerted its own form of leverage. Artists would 
start new organizations, which became magnets for yet other arts workers, even without 
strong economic incentives. As long as labor was inexpensive, new nonprofit organizations 
provided a platform for artistic labor to pursue its need to produce work. In the post-Ford era, 
however, it appears that this leverage has been lost, or at least diminished, with respect to a 
younger generation of arts workers. Fewer in this generation are majoring in the liberal arts, 
and for those who do, there is less often the desire to take a chance on a low paying career with 
minimal long term security. A more typical strategy among undergraduates is to prepare for 
highly paid occupations, and to work hard at getting an entry level position with good 
prospects for advancement. A corollary of this change in career perspective is that within the 
relatively small pool of young college graduates who are willing to work in the nonprofit arts 
sector, there is often a demand for higher starting wages. Ironically, it is not unusual to find 
cases in which veteran arts workers are leaving the field, and being replaced by younger, less 





















 

 



 

 





































 

 





 

 

 

 





   

 





 

 

 









 

 





 

 





 

 

  





 

 

 





 

 

 





 

 





 





 





 









 

 





 

 

 





 

 





 

 





  





 

 





 

 

 





 





 









 

 











 

 



 

 

































































 









































 

 

 





 





 

 

 



























 



 





 

 





 

 









 

 





 

 









 

 





 

 





 









 

 

 





 

 

 





 

 

 





 

 




